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Lista de verificare pentru recrutarea deschisa, transparenta si bazata pe merit (OTM-R)

A specific self-assessment checklist is provided for Open, Transparent and Merit-Based Recruitment (OTM-R). Please report on the status of
achievement, also detail on the indicators and the form of measurement used.

Urmatoarea lista de auto-verificare este furnizata pentru Recrutarea Deschisa, Transparenta si Bazata pe Merit (OTM-R). Va rugam sa raportati
stadiul realizarilor si de asemenea sa detaliati indicatorii si celelalte modalitati de apreciere pe care le utilizati.

Lista de verificare OTM-R
pentru organizatii
Open Transparent Meritbased | Raspuns: *Indicatori sugerati (sau alte forme de apreciere)
/ / / ++Da,
Deschisa | Transparenta Bazata pe complet
merit +/-Da,
substantial
-/+ Da,
partial
--Nu
Sistemul OTM-R
1. Have we published a X X X + /+Da Stadiu
version of our OTM-R The OTM-R Policy has been fully updated in 2026 to
policy online (in the align with national and European regulations and is
national language and in officially published in both Romanian and English on
English)? the dedicated INCDTIM website: https://en.itim-
Avem publicatd o ci.ro/hrs4r/ (English version) and http://ro.itim-
versiune online a politicii cj.ro/hrs4r/ (Romanian version).



mailto:claudiu.filip@itim-cj.ro
https://en.itim-cj.ro/hrs4r/
https://en.itim-cj.ro/hrs4r/
http://ro.itim-cj.ro/hrs4r/
http://ro.itim-cj.ro/hrs4r/

noaste OTM-R (in limba
nationald si in englezd)?

Politica OTM-R a fost actualizatd integral in anul 2026
pentru alinierea cu reglementdrile nationale si
europene si este publicatd oficial in limbile romand si
englezd pe pagina dedicatd a INCDTIM: http://ro.itim-
ci.ro/hrs4r/ (versiunea in romdnd) si https.//en.itim-
cj.ro/hrs4r/ (versiunea in englezd)

2. Do we have an
internal guide setting
out clear OTM-R
procedures and
practices for all types of
positions?
Avem un ghid intern care
stabileste proceduri si
practici clare OTM-R
pentru toate tipurile de
posturi?

+/+ Da

Stadiu

Internal regulations and procedures governing staff
recruitment within INCDTIM have been fully updated
in 2025 - 2026 to ensure complete compliance with the
new Research and Development Staff Status (Law no.
183/2024), establishing a strict evaluation framework
based on non-cumulative criteria. Both the updated
institutional OTM-R Policy and the new Regulation for
Organizing Recruitment and Promotion Contests are
officially published and fully accessible in both
Romanian and English via the dedicated links:
http://ro.itim-cj.ro/cariera/regulamente-organizare-
concurs-angajare-promovare/ (Romanian version) and
https://en.itim-cj.ro/hrs4r/ (English version).

Regulamentele si procedurile interne care guverneazd
recrutarea personalului in cadrul INCDTIM au fost
actualizate integral in 2025 - 2026 pentru a asigura
conformitatea deplind cu noul Statut al personalului de
cercetare-dezvoltare (Legea nr. 183/2024), instituind
un cadru strict de evaluare bazat pe criterii non-
cumulative. Atdt Politica institutionald OTM-R
actualizatd, cdt si noul Regulament de Organizare a
Concursurilor de Angajare si Promovare sunt publicate
oficial si sunt complet accesibile in limbile romdna si
englezd prin link-urile dedicate: http.//ro.itim-
cj.ro/cariera/requlamente-organizare-concurs-
angajare-promovare/ (versiunea in romdnd) si
https://en.itim-cj.ro/hrs4r/ (versiunea in englezd).
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3. Is everyone involved
in the process
sufficiently trained in
the area of OTM-R?
Toate persoanele
implicate in proces sunt
instruite in domeniul
OTM-R?

+/+ Da

Stadiu

The Human Resources Specialist, together with the
selection committees, ensures a recruitment process
in strict compliance with current national and
European legislation. Continuous training is grounded
in the systematic study of legal frameworks by the HR
Specialist and the Scientific Council, translating these
provisions directly into internal procedures and
regulations. To guarantee immediate alignhment, the
updated OTM-R policy and the new non-cumulative
evaluation regulation under Law no. 183/2024 are
officially communicated via email to all appointed
selection committee members upon the launch of
each recruitment procedure.

Specialistul Resurse Umane, impreund cu comisiile de
concurs, asigurd un proces de recrutare in strictd
conformitate cu prevederile legislatiei nationale si
europene in vigoare. Instruirea continud se bazeazd
pe studiul sistematic al cadrelor juridice de cadtre
Specialistul Resurse Umane si Consiliul Stiintific,
aplicdnd aceste prevederi direct in procedurile si
regulamentele interne.

Pentru a garanta alinierea imediatd, politica OTM-R
actualizatd si noul regulament de evaluare non-
cumulativ  conform Legii nr. 183/2024 sunt
comunicate oficial prin email tuturor membrilor
numiti in comisiile de concurs la lansarea fiecarei
proceduri de recrutare.

4, Do we make
(sufficient) use of e-
recruitment tools?
Folosim (suficient)
instrumentele

+/+ Da

Stadiu

Recruitment, selection, and promotion
announcements for research staff are officially
published on the INCDTIM website, the EURAXESS
portal  (https://euraxess.ec.europa.eu/jobs/search),



https://euraxess.ec.europa.eu/jobs/search

electronice de recrutare
(e-recruitment tools)?

the Ministry of Research, Innovation and Digitalization
portal (https://www.mcid.gov.ro/), and the National
Employment Agency portal (https://www.anofm.ro/).
Impact Indicators / Targets:

EURAXESS Coverage: Mandatory publication of 100%
of open research positions (R1-R4) on the EURAXESS
portal to ensure international visibility and attract
foreign researchers.

Multi-Channel Dissemination: 100% compliance in
utilizing all 4 mandatory web and print channels
(INCDTIM website, EURAXESS, MCID, ANOFM) for
every recruitment call.

Anunturile de recrutare, selectie si promovare pentru
personalul de cercetare sunt publicate pe site-ul
INCDTIM, pe portalul EURAXESS
(https.//euraxess.ec.europa.eu/jobs/search), pe
portalul Ministerului Cercetdrii, Inovdrii si Digitalizdarii
(https.//www.mcid.gov.ro/) si pe portalul Agentiei
Nationale pentru Ocuparea Fortei de Muncd
(https.//www.anofm.ro/).

Indicatori de impact / Tinte:

Acoperire EURAXESS: Publicarea obligatorie a 100%
din posturile de cercetare deschise (R1-R4) pe portalul
EURAXESS pentru a asigura vizibilitate internationald si
a atrage cercetdtori strdini.

Diseminare Multi-Canal: Conformitate de 100% in
utilizarea tuturor celor 4 canale web si tipdrite
obligatorii (site INCDTIM, EURAXESS, MCID, ANOFM)

pentru fiecare apel de recrutare.



https://www.mcid.gov.ro/
https://www.anofm.ro/

5. Do we have a quality
control system for OTM-
Rin place?

Avem un sistem de
control al calitatii OTM-R
implementat?

+/+ Da

Stadiu

Within the institute, a Managerial Internal Control
System (SCIM) is implemented with responsibilities for
quality control in all INCDTIM activities.
The Managerial Internal Control System will be aligned
with the OTM-R policy.

In cadrul institutului este implementat un Sistem de
Control Intern Managerial SCIM cu atributii de control
al calitdtii in toate activitdtile INCDTIM.

6. Does our current
OTM-R policy encourage
external candidates to
apply?

Politica noastra curenta
OTM-R Incurajeazd
aplicatiile  din  partea
candidatilor externi?

+/+ Da

Stadiu

The National Institute for Research and Development
in Isotopic and Molecular Technologies has hired four
foreign researchers as part of the PNRR projects, who
are still currently involved in research projects. Posting
recruitment announcements on the Euraxess platform
attracts foreign researchers, but the hiring process
may face several obstacles: Obtaining visas and work
permits can be a slow and complicated bureaucratic
process, and insufficient funding to allow for
relocation.

Institutul National pentru cercetare — dezvoltare in
tehnologii izotopice si moleculare a angajat in cadrul
proiectelor PNRR un numar de 4 cercetdtori strdini care
sunt implicati si in prezent in cadrul proiectelor de
cercetare. Publicarea anunturilor de recrutare pe
platforma Euraxess atrage cercetdtorii strdini dar
procesul de angajare poate intdmpina o serie de
impedimente : Obtinerea vizelor si a permiselor de
muncd poate fi un proces birocratic lent si complicat,
finantarea insuficientd pentru a permite relocarea




7. Is our current OTM-R
policy in line with
policies to attract
researchers from
abroad?
Politica noastra actuala
OTM-R este aliniata la
politicile de aratragere a
cercetatorilor din
strainatate?

+/+ Da

Stadiu
The recruitment policy within INCDTIM does not
discriminate against candidates from abroad, but
insufficient funding and administrative barriers,
including obtaining visas and work permits, prevent us
from attracting a larger number of researchers. Despite
public policy efforts in the field of research and
innovation (such as PNRR programs aimed at attracting
highly specialized human resources from abroad in
research, development, and innovation activities),
Romania remains less attractive to foreign researchers.
Indicator: The number of foreign citizens employed
within INCDTIM, namely 10 foreign citizens.
Politica de recrutare din cadrul INCDTIM nu
discrimineazd candidatii din strdindtate dar finantarea
insuficientd si  barierele administrative, inclusiv
obtinerea vizelor si permiselor de muncd ne impiedicd
sa atragem un numdr mai mare de cercetdtori. Cu
toate eforturile politicilor publice in domeniul cercetdrii
si inovdrii(programe PNRR privind atragerea resurselor
umane inalt specializate din strdindtate in activitdti de
cercetare, dezvoltare si inovare) Roménia ramdne mai
putin atractivd pentru cercetdtorii strdini.

Indicator: Nundrul de cetdteni strdini angajati in

cadrul INCDTIM, respectiv 7 cetdteni strdini

8. Is our current OTM-R
policy in line with
policies to attract
underrepresented
groups?

Este politica noastra
actuala OTM-R aliniatd
la politicile de atragere
a grupurilor mai putin
reprezentate?

+/+ Da

Stadiu

The current procedures applied regarding
recruitment, selection, and promotion do not
discriminate against different underrepresented
groups (women, ethnic minorities, people with
disabilities). The number of female and male
researchers is perfectly balanced (88 number women
and 84 men), and the employment of people with
disabilities is encouraged ( 6 - number of researchers
with disabilities) through the implementation of the




provisions of Law 448/2006 amended by Order
127/2024 regarding the employment of people with
disabilities.
Indicator:
- Number of female researchers 88 / number of male
researchers 84
- Number of employees with disabilities, namely 6
Procedurile actuale aplicate privind recrutarea,
selectia si promovarea nu discrimineazd diferitele
grupuri mai putin reprezentate (femei, minoritati
etnice, persoane cu dizabilitati). Numdrul de
cercetdtori femei si bdrbati este perfect echilibrat ( 84
femei /88 barbati) iar angajarea de persoane cu
handicap este fincurajatd ( ..nr cercetdtori cu
handicap) si prin punerea in aplicare a prevederilor
Legii 448/2006 modificata prin Ordinul 127/2024 cu
privire la angajarea persoanelor cu dizabilitdti.
Indicator:
- numarul de cercetdtori femei 88 / numdrul de
cercetdtori barbati 84
- numdrul salariatilor cu handicap 6

9. Is our current OTM-R
policy in line with
policies to provide
attractive working
conditions for
researchers?

Este politica noastra
actuald OTM-R aliniatd
la politicile de furnizare
de conditii de muncd
atractive pentru
cercetdtori?

+/+ Da

Stadiu

The OTM-R policy promotes openness and
transparency in the recruitment of researchers,
contributing to the creation of an attractive and
trustworthy environment. Merit-based recruitment
ensures that researchers are selected based on their
competencies, which enhances trust in fairness and
professionalism. The working conditions are
attractive: flexible work schedules, working from
home, professional development opportunities
(training, participation in conferences), career
development support (mentorship programs for
early-career researchers), and access to modern
research infrastructure and an additional number of




vacation days granted through the application of the
provisions of Law 183/2024 regarding the Statute of
Research-Development and Innovation Personnel
Politica OTM-R  promoveazd deschiderea  si
transparenta in recrutarea cercetdtorilor, ceea ce
contribuie la crearea unui mediu atractiv si de
Incredere.Recrutarea bazatd pe merit asigurd
cercetdtorii cd sunt selectati pe baza competentelor
lor, ceea ce creste increderea In echitate si
profesionalism.

Conditiile de muncd sunt atractive : program de lucru
dezvoltare profesionald ( cursuri, participare la
conferinte), sprijin pentru dezvoltarea carierei (
programe de mentorat pentru tinerii cercetdtori)
acces la infrastructurd de cercetare modernd.
numdrul de zile de concediu de odihnd acordate in
plus prin aplicarea prevederilor Legii 183/2025 privind
Statutul personalului de cercetare-dezvoltare si
inovare.

10. Do we have means
to monitor whether the
most suitable
researchers apply?
Avem mijloace de a
monitoriza daca cei mai
potriviti cercetatori
aplica pentru agajare?

+/+ Da

Stadiu

INCDTIM has robust institutional mechanisms to
monitor and ensure that highly qualified researchers
apply for vacant positions, grounded in our
operational OTM-R Policy and the Regulation for
Contests on Filling Vacant Positions within INCDTIM,
both available in Romanian and English.

To ensure maximum clarity and attract top-tier talent,
all job announcements are rigorously screened based
on the criteria established in these regulations prior
to publication, highlighting both core research
requirements and the competitive benefits offered by
the institute.




INCDTIM dispune de mecanisme institutionale solide
pentru a monitoriza si a se asigura cd cei mai calificati
cercetdtori aplicd pentru posturile vacante, avédnd ca
piloni Politica noastrd operationald OTM-R si
Regulamentul de Concurs privind Ocuparea Posturilor
Vacante in cadrul INCDTIM, ambele fiind disponibile
in limbile romdna si engleza.

Pentru a asigura o claritate maximd si a atrage
talente de top, toate anunturile de concurs sunt
verificate riguros pe baza criteriilor stabilite in aceste
reglementdri inainte de publicare, pundnd in valoare

atdt cerintele de cercetare, cdt si beneficiile
competitive oferite de institut.

Faza de anuntare si aplicare pentru posturi

11. Do we have clear guidelines or

templates (e.g., EURAXESS)
advertising positions?

Avem ghiduri sau sabloane clare (ex.,
EURAXESS) pentru anunturile privind
pozitiile vacante?

for

+/+ Da

Stadiu
Recruitment within INCDTIM follows a standardized,
formal workflow. Department Heads or Project
Directors initiate the process by completing a formal
'Recruitment Request Form' (Referat de necesitate),
which  mandates the clear definition of
competencies, responsibilities, and  specific
bibliography for the vacancy. This document serves
as a mandatory pre-publication quality control tool,
ensuring all job profiles are uniform and transparent.
Subsequently, the Human Resources Specialist
reviews and finalizes the recruitment
announcement, ensuring full alignment with the
institutional OTM-R Policy, internal Employment
Regulations, national legislation (Law no. 183/2024),

and EURAXESS standards, prior to its mandatory




multi-channel publication (INCDTIM  website,
EURAXESS portal, and the Ministry’s platforms)
Recrutarea in cadrul INCDTIM respectd un flux
operational riguros si  formalizat. Solicitantii
(Directori de proiect sau Sefi de departament) initiazd
procedura prin completarea unui ,Referat de
necesitate” standardizat, document care impune
definirea clard a competentelor, atributiilor si
bibliografiei specifice postului. Acest formular
constituie un instrument esential de control al
calitdtii ante-publicare, garantdnd uniformitatea si
transparenta  anunturilor.  Specialistul  Resurse
Umane supervizeazd procesul, validénd si finalizand
anuntul de recrutare pentru a asigura conformitatea
deplind cu Politica OTM-R, Regulamentul de
angajare, legislatia nationald (Legea nr. 183/2024) si
standardele EURAXESS, anterior publicdrii pe
canalele oficiale (site-ul INCDTIM, portalul EURAXESS
si platforma minister )

12. Do we include in the job
advertisement references/links to all
the elements foreseen in the relevant
section of the toolkit?

Includem in anunturile privind posturile
vacante  informatii  privind  toate
elementele prevdzute in sectiunea
relevanta din toolkit?

+/+ Da

Stadiu

Job vacancy announcements include detailed
information regarding the position's placement
within the organizational chart, the application
requirements, = mandatory = documentation in
accordance with national  legislation, a
comprehensive job description, legal eligibility
conditions, and the full recruitment and selection
calendar.

Indicator / Achievement:

The Good Practices Guide has been updated, and an
online toolkit is now fully operational. INCDTIM'’s
recruitment announcements are completely aligned
with the OTM-R toolkit requirements. Each job
advertisement systematically includes the following

istandardized components:

10




Position Context: Clear organizational placement,
contract type (fixed-term/permanent), and project-
specific details.

Job Description & Requirements: Comprehensive
summary of research activities, specific eligibility
criteria (education/experience), and core
responsibilities.

Legal & Procedural Framework: Explicit reference to
the internal Recruitment Regulation, Law no.
183/2024, and H.G. no. 1568/2024, ensuring full
transparency.

Selection Process: Clearly defined calendar
(submission deadline, exam/interview date, appeal
procedures) and mandatory application
documentation.

Merit-Based Assessment: Detailed bibliography,
thematic areas, and information regarding the
evaluation grid, consistent with the non-cumulative
criteria established in 2026.

Accessibility: ~ Multi-channel  publication  links
(INCDTIM website, EURAXESS, MCID) and dedicated
Human Resources contact information for applicant
support.

Anunturile de recrutare ale INCDTIM sunt complet
aliniate cu cerintele toolkit-ului OTM-R. Fiecare anunt
de angajare include in mod sistematic urmatoarele
componente standardizate:

Contextul postului: Plasarea clara in organigrama,

tipul contractului (pe perioada
determinatd/nedeterminata) si detalii specifice
proiectului.

Descrierea si cerintele postului: Rezumat cuprinzator
al activitatilor de cercetare, criterii specifice de
eligibilitate (studii/experientd) si responsabilitatile

postului.

11




Cadrul legal si procedural: Referintda explicita Ia
Regulamentul intern de concurs, Legea nr. 183/2024
si H.G. nr. 1568/2024, pentru a asigura transparenta.
Procesul de selectie: Calendar clar definit (termen
limita pentru depunere, data probei
scrise/interviului, proceduri de contestatie) si
documentatia obligatorie pentru dosar.

Evaluare bazatda pe merit: Bibliografie detaliata,
tematica si informatii privind grila de evaluare, in
conformitate cu criteriile non-cumulative stabilite in
2026.

Accesibilitate: Link-uri pentru publicarea multi-canal
(site-ul INCDTIM, EURAXESS, MCID) si informatii de
contact dedicate ale departamentului de Resurse
Umane pentru suport.

13. Do we make full use of EURAXESS to ++/Da Stadiu
ensure our research vacancies reach a The EURAXESS platform is used for all vacant
wider audience? positions in research.
Folosim la maxim EURAXESS pentru a ne Platforma EURAXESS este utilizatd pentru toate
asigura ca anunturile privind posturile pozitiile vacante din cercetare.
vacante beneficiaza de o audienta larga?

+/+Da | Stadiu

14. Do we make use of other job
advertising tools?

Folosim alte instrumente  pentru
publicarea anunturilor privind posturile
vacante?

INCDTIM employs a multi-channel dissemination
strategy. All research positions are mandatorily
published on the INCDTIM website, the EURAXESS
portal, the Ministry (MCID) platform, and the
ANOFM portal to ensure broad transparency and
equal opportunity. As a proactive measure to
ensure the attraction of top-tier talent, the institute
applies an adaptive promotion strategy: when
competitive profiles are not reached through
primary channels, the recruitment team actively
promotes vacancies through professional networks
(e.g., LinkedIn, academic mailing lists) to expand the

applicant pool and attract high-quality candidates.

12




INCDTIM aplicd o strategie de diseminare multi-
canal. Toate posturile de cercetare sunt publicate
obligatoriu pe site-ul INCDTIM, portalul EURAXESS,
platforma Ministerului (MCID) si portalul ANOFM,
pentru a asigura transparenta deplind si egalitatea
de sanse. Ca mdsurd proactivd pentru a garanta
atragerea de talente de top, institutul aplicd o
strategie de promovare adaptivd: atunci cénd
profilurile competitive nu sunt atinse prin canalele
primare, echipa de recrutare promoveazd activ
posturile vacante prin retele profesionale (ex:
LinkedIn, liste de distributie academice), pentru a
extinde baza de candidati si a atrage experti de
inaltd calificare.

15. Do we keep the administrative

burden to a minimum for the candidate?
Minimizam pentru candidati aspectele
ce tin de latura administrativa a
aplicatiilor?

+/+ Da

Status / Progres 2026

The Human Resources Specialist acts as a dedicated
facilitator for both applicants and research staff,
streamlining the recruitment workflow.
Administrative support covers the entire lifecycle,
including the drafting, publication, and promotion of
job announcements, direct candidate
communication regarding competition results, and
personalized assistance for successful candidates
throughout the hiring process.

Indicator / Achievement (Minimizing Administrative
Burden):

To mitigate the administrative burden imposed by
national recruitment legislation, INCDTIM has
implemented the following measures:

Digitalized Guidance: Inclusion of a comprehensive,
step-by-step completion guide within the
recruitment request form (Referat de necesitate),
which prevents common errors that lead to

redundant administrative cycles.
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Standardized Templates: Utilization of pre-validated,
bilingual templates for all recruitment-related
documents, ensuring clarity and reducing the time
required for candidates to prepare their application
dossiers.

Dedicated Support: Direct HR assistance via a
centralized email channel (resurse.umane@itim-
cj.ro) for real-time clarification of legal and
procedural requirements, ensuring applicants are
well-informed at every stage.

Legislative Optimization: Continuous efforts to align
internal procedures with Law no. 183/2024 to
simplify documentation requirements  while
maintaining  full compliance with national
regulations.

Specialistul Resurse Umane vine fin sprijinul
candidatilor si a personalului de cercetare din cadrul
institutului prin desfasurarea activitatilor
administrative privind procesul de recrutare:
redactare/publicare/promovare anunt, informare
candidati cu privire la rezultatul concursului, sprijin
oferit candidatului selectat in derularea procesului de
angajare. Legislatia nationalda privind recrutarea,
selectia si promovarea impune anumite reguli (
concurs dosare) ce pot cauza o povara administrativa
pentru candidati.

Pentru a atenua povara administrativa impusa de
legislatia nationald privind concursurile, INCDTIM a
implementat urmatoarele masuri:

Ghidare digitalizata: Includerea unui ghid detaliat
pas-cu-pas in cadrul referatului de necesitate,
prevenind erorile comune care duc la solicitari
administrative redundante.

Sabloane standardizate: Utilizarea unor sabloane

bilingve, pre-validate, pentru toate documentele de

14




recrutare, asigurand claritatea si reducand timpul
necesar candidatilor pentru pregatirea dosarului.
Suport dedicat: Asistentd directa oferitda de
departamentul RU prin canalul centralizat de e-mail
(resurse.umane@itim-cj.ro) pentru clarificarea 1in
timp real a cerintelor legale si procedurale.
Optimizare legislativa: Eforturi continue de aliniere a
procedurilor interne cu Legea nr. 183/2024 pentru a
simplifica cerintele de documentare, mentinand in
acelasi timp conformitatea deplina cu reglementarile

nationale.

Faza de selectie si evaluare

16. Do we have clear rules governing the
appointment of selection committees
Avem requli clare pentru numirea
comitetelor de selectie?

+/ +Da

Stadiu

Competition committees are constituted
nominally based on scientific expertise (e.g.,
Principal Researcher/CS2) and are approved by
the Scientific Council and appointed by the
General Director's decision. This structure
guarantees a completely independent, merit-
based evaluation, while the integration of the
Commission Secretary from the HR Department
ensures procedural and administrative
compliance.

Comisiile de concurs sunt constituite nominal, pe
baza expertizei stiintifice (ex: Cercetdtor
principal/CS2), fiind aprobate de Consiliul Stiintific
si numite prin decizie a Directorului General.
Aceastd structurd garanteazd o evaluare bazatd
pe merit, complet independentd, iar integrarea
Secretarului Comisiei din cadrul Departamentului

15




RU asigurd conformitatea procedurald si
administrativa.

17. Do we have clear rules concerning the
composition of selection committees?
Avem reguli clare privind|
constituirea/componenta comitetelor de
selectie?

+/+ Da

Stadiu / Progres 2026

Selection committees are constituted nominally,
based on verified scientific expertise (e.g., Principal
Researcher/CS2), and are formally approved by the
Scientific Council and appointed by the General
Director's decision. This structure guarantees a
completely independent, merit-based evaluation,
while the integration of a Commission Secretary from
the HR Department ensures full procedural and
administrative compliance.

Indicator / Achievement:

Internal recruitment procedures have been fully
updated to incorporate clear, mandatory rules
regarding the formation and composition of selection
committees. These rules are explicitly codified in the
institutional Employment Regulation (Regulament de|
angajare), ensuring full alignment with the new
Research Staff Status (Law no. 183/2024).

Comisiile de selectie sunt constituite nominal, pe baza
expertizei stiintifice (ex: Cercetdtor principal/CS2), fiind|
aprobate de Consiliul Stiintific si numite prin decizie d
Directorului General. Aceastd structurd garanteazd o
evaluare bazatd pe merit, complet independentd, iar|
integrarea  Secretarului  Comisiei  din  cadru
Departamentului Resurse Umane asigurd
conformitatea procedurald si administrativd.
Indicator / Realizare:

Procedurile interne de recrutare au fost actualizate
pentru a include reguli clare si obligatorii privind
constituirea si componenta comisiilor de selectie.
Aceste norme sunt codificate explicit in Requlamentu
de angajare institutional, asigurdnd alinierea
completd cu noul Statut al personalului de cercetare
(Legea nr. 183/2024).
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18. Are the committees sufficiently
gender-balanced?

Structura comitetelor respectd echilibrul
de gen?

+/+Da

Status / Progress 2026

The composition of selection committees is strictly,
established in accordance with internal procedures
and national legislation (Law no. 183/2024). INCDTIM
ensures an adequate gender balance within all
selection committees to promote diversity and
impartiality throughout the evaluation process.
Indicator / Achievement:

Compliance with OTM-R Policy: The institutional OTM-
R Policy mandates that all selection committees must
uphold the principles of gender balance, meritocracy,
and non-discrimination, thereby ensuring the diversity|
and balance of every evaluation panel.

Componenta comisiilor de selectie este stabilita cu
strictete in conformitate cu procedurile interne si
legislatia nationald (Legea nr. 183/2024). INCDTIM
asigura un echilibru de gen adecvat in cadrul tuturor
comisiilor de selectie, pentru a promova diversitatea si
impartialitatea in procesul de evaluare.

19.00 we have clear guidelines for
selection committees which help to judge
‘merit’ in a way that leads to the best
candidate being selected?

Avem ghiduri clare pentru comitetele de
selectie care sa asigure judecareq
,meritului” astfel incat cel mai bun
candidat sa fie selectat?

+/+ Da

Status / Progress 2026

Recruitment Regulation: The institute maintains a
recruitment regulation that establishes clear criteria
for filling vacancies, ensuring the predictability of the
process.

Procedures and Legislation: The formation of
committees and the conduct of competitions are
carried out in strict accordance with internal
procedures and national legislation in force, including
Law no. 183/2024 and Government Decision (H.G.) no.
1568/2024.

Merit-Based Evaluation: The selection process is
based on standardized assessments (dossier analysis,
written examination, interview), established in
compliance with current legislation and internal
regulations.

Transparency of Criteria: For positions involving
written, oral, or practical examinations, the

bibliography and subject matter are established and
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publicly announced, providing candidates with a clear|
framework for preparing for the evaluation.

Regulamentul de Angajare: |Institutul detine un
regulament de angajare in care sunt prevdzute criterii
clar stabilite pentru ocuparea posturilor, asigurdnd
predictibilitatea procesului.

Proceduri si Legislatie: Constituirea comisiilor si
desfdasurarea concursurilor se realizeazd in strictd
conformitate cu procedurile interne si legislatid
nationald in vigoare, incluzdnd Legea nr. 183/2024 si
H.G. nr. 1568/2024.

Evaluare bazatd pe merit: Procesul de selectie, se
bazeazd pe probe (analiza dosarului, proba scrisa,
lproba intreviu) stabilite in conformitate cu legislatia in
vigoare si reglementarile interne.

Transparenta criteriilor: Pentru posturile care implicd
probe scrise, orale sau practice, bibliografia si
tematica sunt stabilite si anuntate public, oferind
candidatilor un reper clar pentru pregdtirea evaludrii.

Faza de numire

20. Do we inform all applicants at the
end of the selection process?
Informdm toti aplicantii la finalizarea
procesului de selectie?

+/+ Da

Stadiu

The competition for evaluating and
registering the submitted applications, in
accordance with the provisions of national
legislation, concludes with the preparation of
a report. The result, as recorded in the
prepared report, is published on the
institute's website.

Concursul pentru evaluarea dosarelor depuse
si inregistrate conform prevederile legislatiei
nationale se finalizeazd cu intocmirea unui
proces verbal. Rezultatul, conform procesului
verbal intocmit se publicd pe pagina de
internet a institutului.
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21. Do we provide adequate feedback +/+ Da Stadiu

to interviewees? The competition concludes with the
Furnizam un feedback adecvat publication of the selection process results on
candidatilor? the institute's website. The candidate is

informed of the outcome of the evaluation in

accordance with national legislation.
Concursul se finalizeazd cu publicarea pe
lpagina de internet a rezultatelor procesului de
selectie. Candidatul este informat despre
rezultatul obtinut in urma evaludrii conform
legislatiei nationale.

22. Do we have an appropriate +/+Da Stadiu

complaints mechanism in place? The competition committee is appointed by a
lAvermn un mecanism adecvat dedicat decision of the General Director for each
reclamatiilor / pldngerilor implementat? competition. The decision also appoints a

committee with responsibilities for handling
appeals, consisting of experienced researchers
and a legal expert.

Comisia de concurs este nominalizatd prin
decizie a Directorul General pentru fiecare
concurs. In cadrul deciziei se nominalizeazd si o
comisie cu atributii in  solutionarea
contestatiilor formatd din cercetdtori cu
experientd si un jurist.
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23. Do we have a system in place to assess
whether OTM-R delivers on its objectives?

Avem un sistem implementat pentru
evaluarea OTM-R in ceea ce priveste
atingerea obiectivelor?

+/+ Da

Status / Progress 2026

'To monitor the achievement of OTM-R objectives,
INCDTIM has implemented a monitoring system
based on the alignment of institutional policies with
European standards and national legislation,
comprising the following components:

Update of Procedural Frameworks: The institute
has updated the GAP analysis and Action Plan to
ensure full compliance with HRS4R
recommendations and the new research staff
status.

Standardization of Processes: A recruitment,
selection, and hiring policy for research staff has
been implemented, defining clear and transparent
criteria for all competition stages.

Compliance Monitoring: Selection processes are
conducted in accordance with the provisions of Law
no. 183/2024 and Government Decision (H.G.) no.
1568/2024, ensuring merit-based evaluation
through the formal appointment of committees.
Support Instruments: To minimize administrative
burden and ensure objective attainment, the
institute has developed comprehensive step-by-
step guides, standardized templates, and direct
support channels managed by the Human
Resources Department.

Transparency of Indicators: The institute tracks
performance indicators, such as committee gender
balance and diversity, through annual statistics
maintained by the Human Resources Department.
This system enables the evaluation of progress by
directly correlating recruitment activities with the
rigorous requirements of the new researcher
status, thereby ensuring the achievement of the
assumed OTM-R objectives.

Pentru a monitoriza atingerea obiectivelor OTM-R,
INCDTIM a implementat un sistem bazat pe

alinierea politicilor institutionale cu standardele
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europene si legislatia nationald, care include
urmatoarele componente:

Actualizarea cadrelor procedurale: Institutul a
actualizat cadrul GAP-analizei si Planul de Actiuni
pentru a fi conforme cu recomanddrile HRS4R si
noul statut al personalului de cercetare.
Standardizarea proceselor: A fost implementata o
politicd de recrutare, selectie si angajare a
personalului de cercetare care defineste criterii
clare si transparente pentru toate etapele
concursului.

Monitorizarea conformitatii: Procesul de selectie
se desfasoara conform prevederilor Legii nr.
183/2024 si H.G. nr. 1568/2024, asigurand o
evaluare bazatad pe merit prin constituirea nominala
a comisiilor.

Instrumente de suport: Pentru a minimiza povara
administrativa si a asigura respectarea obiectivelor,
au fost create ghiduri detaliate, sabloane
standardizate  si asistenta directa prin
Departamentul de Resurse Umane.

Transparenta indicatorilor: Institutul utilizeaza
indicatori de performanta precum diversitatea si
echilibrul de gen in comisile de selectie,
monitorizati prin statistici anuale gestionate de
departamentul de Resurse Umane.

Sistemul permite evaluarea progresului prin
corelarea directa a activitatilor de recrutare cu
cerintele riguroase ale noului statut al
cercetatorului, asigurdand  astfel  atingerea
obiectivelor OTM-R asumate.
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